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    Performance means work behaviors of the staff of an organization and their 
effects. Performance evaluation is of great importance, because it reflects the 
“pressure source” for the survival and development of an organization, and is the base 
for the organization to take corresponding actions. However, the performance 
evaluation of university teaching staff has some problems, such as formalism, being 
quantity-oriented, and failing to regard teachers as adaptable active reformers. 
These problems arise because of the administrative management system. This 
dissertation advocates that administrative management should be weakened while 
academic community and teacher-student community should come out to play, and 
that the idea of knowledge transaction should be one of the values of the communities. 
An investigation with a provincial university was conducted as a case for this research. 
The knowledge transaction phenomenon in this university was analyzed, and 
communication with both university managers and teachers was conducted. This may 
provide a foundation for the upgrading of organizational culture of universities and 
for the implementation of knowledge transaction in teacher performance evaluation. 
The introduction of knowledge transaction idea to the community value is bound 
to help build a service-oriented university in which teachers are devoted, students 
have more choices and knowledge is transacted with partial exclusion. In this way, the 
students’ expression of their needs and teachers’ meeting those needs are linked 
conditionally. With knowledge transaction idea as the guideline for teacher 
performance evaluation will help teachers develop themselves by striving for 
provoking students’ needs and for meeting those needs. 















work out and implement teacher performance evaluation, for example, how to make a 
set of evaluation index and practical rules. Instead, the dissertation aims to 
demonstrate the reasonability of the application of knowledge transaction idea to 
university community culture, and to analyze its relation with the reform of teacher 
performance evaluation. Knowledge transaction idea does not mean that students 
make their simple judgments as to the utility of knowledge, but it means that teachers 
must not only endeavor to meet all the needs students have now, but also try to 
provoke the needs which students have not discovered yet. This idea makes “needs” a 
natural link between teachers and students, urges teachers to concern the needs and 
choices of both students and the society, and thus successfully helps teachers dedicate 
themselves to personal service and rational guidance for their students. 
 
 
























第二章 高校教师绩效评价的现状与问题分析 ................. 14 
一、高校教师绩效评价的现实影响因素剖析.......................... 15 
二、高校教师绩效评价问题的本质探讨.............................. 23 




第四章 知识交易理念与高校教师绩效评价 ................... 49 
一、高校运行机制变革与“知识交易理念”.......................... 49 
二、高校教师发展性绩效评价标准与“知识交易理念” ................ 55 
三、高校实施教师发展性绩效评价与“知识交易理念” ................ 57 






























Table of Contents 
 
Chapter 1 Introduction................................................................................................. 1 
Section 1: Significance of the Research................................................................. 1 
Section 2: Definitions of the Concepts Concerned ............................................... 4 
Section 3: Literature Review of the Research ...................................................... 8 
Section 4: Research Ideas and Methods.............................................................. 10 
Section 5: Research Progress Made..................................................................... 12 
Chapter 2 Current Situations of and Problems with University Teacher 
Performance Evaluation....................................................................................... 14 
Section 1: Influencing Factors ............................................................................. 15 
Section 2: The Essence of Those Problems ......................................................... 23 
Chapter3 Investigation on Teacher Performance Evaluation of a Provincial 
University............................................................................................................... 26 
Section 1: Investigation Backgrounds ................................................................. 26 
Section 2: Investigation Process and Analysis .................................................... 28 
Section 3: Problems and Thoughts ...................................................................... 45 
Chapter 4 Knowledge Transaction Idea and University Teacher Performance 
Evaluation.............................................................................................................. 49 
Section 1: University Operation Mechanism and Knowledge Transaction Idea49 
Section 2: University Teacher Development Performance Evaluation and 
Knowledge Transaction Idea.......................................................................... 55 
Section 3: Implementation of University Teacher Development Performance 














































































































































Degree papers are in the “Xiamen University Electronic Theses and Dissertations Database”. Full
texts are available in the following ways: 
1. If your library is a CALIS member libraries, please log on http://etd.calis.edu.cn/ and submit
requests online, or consult the interlibrary loan department in your library. 
2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn for delivery details.
厦
门
大
学
博
硕
士
论
文
摘
要
库
